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We constantly hear from employers that their 
health insurance premiums are skyrocketing 
year after year.  
 
W H AT  I S  T H E  R O OT  C AU S E  O F 
C O N T I N UA L LY  R I S I N G  R AT E S ? 
There are numerous reasons why healthcare 
costs continue to be on the rise. For one, the 
cost of “delivering” care has continued to 
increase, most notably in the pharmaceutical 
space. More importantly, however, is that 
Americans, by and large, are still poor “con-
sumers” of their health care.

W H AT  C A N  E M P LOY E R S  D O  TO 
C H A N G E  T H I S  “ P O O R  C O N S U M -
E R ”  C U LT U R E  W I T H I N  T H E I R 
W O R K  F O R C E ?
One of the most important things employers 
can do is EDUCATE their employees. We are 
big proponents of not only educating them 
on how their health benefits are designed but 
also on how to best utilize those benefits. 

W H AT  T Y P E  O F  H E A LT H  P L A N 
S T R AT E G I E S  D O  E M P LOY E R S 
H AV E  AT  T H E I R  D I S P O S A L  TO  D E -
C R E A S E  A N D  C O N T R O L  H E A LT H 
I N S U R A N C E  P R E M I U M S ?
For years, employers and employees alike 
have been accustomed to what I refer to 
as a “Cadillac” type of health insurance 
plan. However, year after year, these plans 
have continued to become less affordable, 
forcing employers to make difficult decisions 
like whether to  shoulder the burden of the 
increase in premium themselves, pass the in-
crease on to the employees or slash the ben-
efits in order to maintain the same premium 
cost. Enter secondary insurance. Secondary 
insurance has been our strategy of choice for 
our fully insured clients for many years now. 

Secondary insurance works in conjunction 

with the group’s primary health insurance 
plan. The strategy consists of substantially 
raising the deductible on the primary health 
insurance plan (typically to $5,000), which 
creates significant premium savings. Next, 
we take a portion of the savings and use it to 
purchase the secondary plan. We design the 
secondary plan to cover much, if not all of the 
primary plan’s new, higher deductible. Since 
rates are based on claim utilization, shifting 
the claims away from the primary insurance 
carrier is vital. The net result is a “Cadillac” 
type plan at a “Yugo” type price. 

S O,  C A N  E M P LOY E R S  A F F O R D  TO 
“ K E E P  T H I S  U P ? ”   
Yes, they absolutely can. The key is partnering 
with an advisor, like myself, that can lead them 
in the right direction by helping them with 
their health plan design, and then educating 
their employees on how to best utilize their 
health benefits. We are ready, willing and able 
to do just that.
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BY  B O B BY  T R OT T,  H E A LT H  &  

E M P LOY E E  B E N E F I T S  R I S K  A DV I S O R  

AT  H A R M O N  D E N N I S  B R A D S H AW

G R O U P  H E A LT H  P L A N S :  YO U R  Q U E S T I O N S  A N S W E R E D

       M E E T  T H E  E X P E R T

Bobby Trott is a Health & Employee Benefits  
Risk Advisor at Harmon Dennis Bradshaw.  
334.517.1859 / btrott@hdbinsurance.com            


